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Except as permitted by Board policies when the interest is disclosed, or 
when the employment does not create a conflict of interest or 
appearance of a conflict, a school official may not: 

1. Be employed by or have a financial interest in an entity that is:

a. Subject to the authority of the Board or school system; or

b. Negotiating with or has entered into a contract with the Board
or school system; or

2. Hold any other employment relationship that would impair the
impartiality or independence of judgment of the school official.

The staff member, as a BCPS employee, is a “school official.”  See Policy 8363, 
section II.D.   has a contract with the school system to host this 
7-day event.  Accordingly, section IV.A.1.b above applies.  The Panel concludes that 
this provision of the Ethics Code operates to preclude the paid outside employment 
as the site coordinator for this event.  Regarding whether the staff member may 
perform the site coordinator’s duties on an unpaid volunteer basis, the Panel 
concludes that section IV.A.2 above applies.  The Panel can envision situations 
where, if “challenges … arise pertaining to the event venue,” the staff member’s 
“troubleshooting” duties as the “liaison to the venue point of contact” could conflict 
with the desires of the venue.  Accordingly, the Panel concludes that this provision 
operates to preclude the staff member from performing the site coordinator’s duties 
on an unpaid volunteer basis for this event.

This Advisory Opinion has been adopted by the Ethics Review Panel members on 
April 21, 2022. 
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